
Fantastika Code of Conduct,  

Fantastika exists for the enjoyment and enrichment of the fannish community. This Code of 

Conduct seeks to ensure that the behavior of any one small group does not disturb the 

membership as a whole or detract from  the relaxed and comfortable atmosphere of our 

events.  

Fantastika reserves the right to amend  these rules at any time without prior or posted notice 

and reserves the sole right of interpretation. Please keep in mind that these rules involve, of 

course, "worst-case" scenarios and are put in place to ensure the safety and comfort of our 

members. They are not all-inclusive; in all cases, the singular rule that supersedes all others is, 

"Any action or behavior that is illegal or causes significant interference with event 

operations, excessive discomfort to other attendees, or adversely affects Fantastika’s 

relationship with its guests, its venue, or the public is strictly forbidden and may result 

in revocation of membership privileges."  

Although we believe our members and attendees as a whole are rational and responsible 

adults, Fantastika is prepared to deal with any issues related to the Code in as rapid and 

efficient a manner as possible should they occur. We thank our members and attendees for 

their assistance in making Fantastika events enjoyable experiences for everyone. Have fun - 

just please remember to be courteous of those around you while doing so!  

Respect for Others 

All Fantastika events should be a space where everyone feels welcomed and comfortable.  

Discrimination (based on, but not limited to, gender, race, ethnicity, religion, age, sexual 

orientation, gender identity, or physical / mental disability) is not tolerated. Harassment of any 

kind is not tolerated. If someone tells you "no" or asks you to leave them alone, your 

business with them is done.  

If you feel that you are being discriminated against or harassed, or if you notice someone 

behaving inappropriately (such as violating hotel or convention policies), we respectfully 

suggest the following:  

1. If you feel comfortable doing so, point out the inappropriate behavior to the person(s) 

involved. Often this will solve the problem immediately. 

2. If you do not feel comfortable talking with the person(s) involved or if talking to them 

does not resolve the issue, please report the situation  immediately to any of the 

committee members. Try to provide a name, badge name / number and / or physical 

description of the person(s) involved. Note that we need to know about any incidents 

during the event in order to take action. 

 


